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(This edition includes announcements from October 1, 2015, to April 30, 2016)

PUBLICATIONS IN PRINT

Garud, R., Gehman, J., & Giuliani, A. 2016. Technological exaptation: A narrative approach. Industrial
and Corporate Change Vol. 25, No. 1, 149-166

Johnson, J., & Joshi, A. 2016. Dark clouds or silver linings? A stigma threat perspective on the
implications of an autism diagnosis for workplace well-being. Journal of Applied Psychology.
101(3):430-449.

Joshi, A., Son, J., & Roh, H. 2015. When can women close the gap? A meta-analytic test of sex
differences in performance and rewards. Academy of Management Journal. 58:1516-1545.

Joshi, A., Neely, B., Emrich C., Griffiths, D., & George, G. 2015. Gender Research in Academy of
Management Journal: An Overview of Five Decades of Empirical Research and Calls to Action,
Academy of Management Journal. October 2015 58:1459-1475. (Editorial)

Lungeanu, R., Stern, I., & Zajac, E. J. 2016. When do firms change technology-sourcing vehicles? The
role of poor innovative performance and financial slack. Strategic Management Journal. 37(5): 855-869.

Zhu, W., Treviio, L.K., & Zheng, X. 2016. Ethical leaders and their followers: The transmission of
moral attentiveness and moral identity. Business Ethics Quarterly. 26: 95-115.

Zhu, W., Chao, M., Trevifio, L.K., & He, Hongwei. 2015. Ethical leadership and follower voice and

performance: The role of follower identifications and entity morality beliefs. Leadership Quarterly.
26: 702-718.

PUBLICATIONS ACCEPTED/IN PRESS (ON LINE)

Gupta, A., Briscoe, F.S., & Hambrick, D.C. (accepted) Red, blue, and purple firms: Organizational
political ideology and corporate social responsibility. Strategic Management Journal.

Briscoe, F., & Rogan, M. 2016. (forthcoming) Coordinating complex work: Knowledge networks, partner
departures, and client relationship performance in a law firm. Management Science.

van den Broeck, A., Ferris, D. L., Chang, C.H., & Rosen, C. C. (in press) A review of self-determination
theory’s basic psychological needs at work. Journal of Management.

Garud, R., Gehman, J. & Giuliani, A. 2016. Theory evaluation, entrepreneurial processes, and
performativity, Academy of Management Review. VVol. 41, No. 3, 1-5.



Ansari, S. A., Garud, R., & Kumaraswamy, A. 2015. The disruptor’s dilemma: TiVo and the U.S.
television ecosystem. Strategic Management Journal. (DOI: 10.1002/smj.2442).

Mikolon, S., Kreiner, G. E., & Wieseke, J. (available in advance online) Seeing you seeing me:
Stereotypes and the stigma magnification effect. Journal of Applied Psychology.

Misangyi, V. F. 2016. Institutional complexity and the meaning of loose coupling: Connecting
institutional sayings and (not) doings. Strategic Organization, (DOI: 10.1177/1476127016635481)

BOOKS & BOOK CHAPTERS (Accepted and in Print)

Briscoe, F., & Gupta, A. (forthcoming) 2016. Social activism in and around organizations. Chapter being
revised for publication in the Academy of Management Annals, vol. 10.

Garud, R., & Tharchen, T., 2016. (forthcoming) The performative puzzle: How institutions matter in
marginalizing and reconstituting identities. In J. Gehman, M. Lounsbury and R. Greenwood (Eds.),
Research in the Sociology of Organizations.

Garud, R., Gehman, J., Kumaraswamy, A., & Tuertscher, P. (forthcoming) From the process of
innovation to innovation as process, in A. Langley and H. Tsoukas, The Sage Handbook of Process
Organization Studies.

Gioia, D.A. (forthcoming) The rules of the game. In Clark, T., Wright, M. & Ketchen, D. (Eds.) How to
get published in the best management journals. Cheltonham, UK: Edward Elgar.

Gioia, D.A. & Gioia, D.A. (forthcoming) Revisionist organizational history. In Carroll, C. (Ed.) The
SAGE Encyclopedia of Corporate Reputation. Thousand Oaks, CA: Sage.

Gioia, D.A. & Hamilton, A.L. (forthcoming) Great debates in organizational identity study. In Pratt, M.;
Schultz, M.; Ashforth, B. & Ravasi, D. Handbook of Organizational Identity. Oxford, UK: Oxford.

Kilduff, M., Mehra, A., Gioia, D.A. & Borgatti, S.P. (forthcoming) Brokering trust to enhance leadership:
A self-monitoring approach to leadership emergence. In Glucker, J., Lazega, E., and Hammer, I. (Eds.)
Knowledge and Networks (Knowledge and Space Series, Vol. 11). Heidelberg: Springer.

Kreiner, G.E. 2015. Tabula Geminus: A “both/and” approach to coding and theorizing. In Elsbach, K.D.
& Kramer, R.M. (Eds.), Handbook of Qualitative Organizational Research: Innovative Pathways and
Methods, pp. 350-361. New York: Routledge.

Kreiner, G.E., & Murphy, C.B. (accepted) Organizational identity work. To appear in Pratt, M., Schultz,
M., Ashforth, B.E. & Ravasi, D. (Eds.), Handbook of Organizational Identity, Oxford University Press.



Rheinhardt, A., Kreiner, G.E., Gioia, D.A. & Corley, K.G. Conducting and Publishing Rigorous
Qualitative Research. To appear in Cassell, C, Cunliffe, A.L. & Grandy, G. (Eds.), The Sage Handbook of
Qualitative Business and Management Research Methods, Thousand Oaks, CA: Sage.

NON-ACADEMY PRESENTATIONS/WORKSHOPS

Bishop, D.G., Trevino, L.K,, Gioia, D.A. & Kreiner, G. Transforming the Media Narrative of Joe
Paterno in Five Days: An Iconic Figure’s Precipitous Fall from Grace:. Paper presented at the Macro
Organizational Behavior Society Conference, Boston, MA, October, 2015.

Bishop, D.G., Trevino, L.K,, Gioia, D.A. & Kreiner, G. Joe Paterno’s Precipitous Fall from Grace:
Transforming the Media Narrative of Joe Paterno. Paper presented at the University of Delaware,
February, 2016.

Bundy, J., Vogel, R., & Zachary, M. Stakeholder fit: A theory of reciprocal value creation between an
organization and its stakeholders. Strategic Management Society Annual Meeting, Denver, CO,
October 3-6, 2015.

Zavyalova, A., & Bundy, J. Organizational (dis)identification, reputation, and stakeholders’ reactions to
negative events. Strategic Management Society Annual Meeting, Denver, CO, October 3-6, 2015.

Garud, R; Tharchen, T. How institutions matter in framing and marginalizing identities. LGBT
Interdisciplinary Academic Symposium at Pennsylvania State University, University Park, PA, April
2016.

Hambrick, D.C. Political Ideologies of Business Leaders. Cyprus University of Technology, October
2015, and the University of Colorado-Denver, April, 2016.

Joshi, A. Emergent and Structural Perspectives on Gender Inequality at Work. Hong Kong University of
Science and Technology, Seminar Series, October, 2015, and at Wilfred Laurier University, Ontario,
Canada, November, 2015.

Stern, I. & Lungeanu, R. Managers See, Managers Do: How Are ‘“Make, Buy or Ally’ Preferences
Formed? Strategic Management Society Annual Meeting, Denver, October 3-6, 2015.

Lungeanu, R. & Zajac, E.J. Ambidextrous Board Members and Their Outsized Influence on Firm
Strategy. Strategic Management Society Annual Meeting, Denver, CO, October 3-6, 2015.

Misangyi, V. F. 2015. Selecting the Ideal Monitor: Implications from the Quad Model. Strategic
Management Society Annual Meeting, Denver, CO, October 3-6, 2015.

Gomulya, D., Lee, P.M. & Pollock, T.G. Guilt by association: The de-listing of VC-backed firms and
their influence on VC reputation. Strategic Management Society Annual Meeting, Denver, CO,
October 3-6, 2015.



AWARDS & RECOGNITIONS

Garud, R., Second Best-Paper-Award in "Innovation Management” EBS Business School for the paper
“The Disruptor’s Dilemma.” 2015.

Gioia, D.G., Smeal College of Business MBA Teaching Excellence Award: Faculty Member with the
Best Life Lessons, 2015-16.

Gray, Barbara, Won the Life-Time Achievement Award for her collaboration research at the 5" annual
Cross Sector Social Interactions (CSSI) Symposium in Toronto on April 18, 2016.

Hambrick, D.C., Smeal College of Business MBA Outstanding Teaching Award: Most Impactful
Instructor, 2015-16.

Joshi, Aparna, Incoming member of the Academy of Management Board of Governors (Representative-
at-Large), August 2016-2019.

Misangyi, V. F. Smeal College of Business MBA Award: Most Impactful in our Future Careers,
2015-16.

GRANTS

Gray, Barbara, Received a research residency grant from the Dispute Resolution Research Center at
Northwestern University for next fall to work on a new book, Collaborating for the Future.

MEDIA FEATURES

Gioia, D.G. Featured article in The Atlantic, What Was Volkswagen Thinking? by Jerry Useem,
January 4, 2016.

Gioia, D.G. Featured guest on WPSU’s “Take Note,” The Pinto Fires Case. February, 2016.



